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(ii) The individual’s proficiencies,
skills deficiencies, and prior work ex-
perience;

(iii) A review of the family cir-
cumstances, which may include the
needs of any child of the individual;
and

(iv) Other factors that the State IV–
A agency determines are relevant in
developing the employability plan, as
described in paragraph (b) of this sec-
tion.

(2) The State IV–A agency may con-
duct the initial assessment through
various methods such as interviews,
testing, counseling and self-assessment
instruments.

(b) On the basis of the assessment de-
scribed in paragraph (a) of this section,
the State IV–A agency must develop an
employability plan in consultation
with the participant, including a par-
ticipant in a self-initiated activity pur-
suant to § 250.48 of this part.

(1) The employability plan must:
(i) Contain an employment goal for

the participant;
(ii) Describe the services to be pro-

vided by the State IV–A agency, in-
cluding child care and other supportive
services pursuant to part 255;

(iii) Describe the JOBS activities, as
provided in subpart E of this part, that
will be undertaken by the participant
to achieve the employment goal; and

(iv) Describe any other needs of the
family, pursuant to paragraph
(a)(1)(iii), that might be met by JOBS,
such as participation by a child in drug
education or in life skills planning ses-
sions.

(2) The employability plan shall take
into account:

(i) Available program resources;
(ii) The participant’s supportive serv-

ices needs;
(iii) The participant’s skills level and

aptitudes;
(iv) Local employment opportunities;

and
(v) To the maximum extent possible

the preferences of the participant.
(3) The employability plan shall not

be considered a contract.
(4) Final approval of the plan rests

with the State IV–A agency.

§ 250.42 Agency-participant agreement.
(a) Following the initial assessment

and the development of the employ-
ability plan as described in § 250.41, the
State IV–A agency may require the
participant (or the adult caretaker in
the family of which the participant is a
member) to negotiate and enter into an
agreement with the State IV–A agency.

(1) Such agreement should indicate
at a minimum:

(i) The purpose of the agreement;
(ii) The participant’s obligations

under the program;
(iii) The length of participation in

the program, including the number of
hours of participation per week; and

(iv) The educational, training and
employment activities, and the sup-
portive services, including child care,
to be provided by the agency during
the period of participation.

(2) If the State IV–A agency elects
this option, it must give the partici-
pant such assistance as she may need
to review and understand the agree-
ment.

(3) This agreement may be considered
a contract between the State IV–A
agency and the JOBS participant, pur-
suant to applicable State laws and reg-
ulations.

(b) If the State IV–A agency elects to
use agreements or contracts, it does
not have to use them in all political
subdivisions having JOBS programs.
The State IV–A agency, however, must
apply this provision to participants on
an equitable basis.

§ 250.43 Case management.
(a) The State IV–A agency may as-

sign a case manager to a participant
and the participant’s family. The deci-
sion to assign a case manager may be
made on a case-by-case basis.

(b) The case manager must be respon-
sible for assisting the family to obtain
any services that may be needed to as-
sure effective participation in the pro-
gram.

§ 250.44 Mandatory components.
A State’s JOBS program must in-

clude the following four services and
activities. The State IV–A agency need
not make each service or activity a dis-
crete offering, but may combine sev-
eral into a single program activity,
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